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We include some suggestions (in blue) for inclusion in the risk assessment. Each chambers will have different issues and must consider their own specific risks and the most effective mitigation for each. 

	Questions to consider
	Who is at risk
Pupils
Junior employees
Senior employees
Junior members
Senior members
	Level of risk
Low
Medium
High
	Action to prevent or mitigate


	Do people have to work in chambers after hours?
	Pupils – they are more vulnerable to harassment and under pressure to deliver work on time.
Junior staff and junior members – they have less power or control over their work.
	Medium
	· Security in chambers checked and improved (panic buttons, CCTV etc)
· Provision of training on recognising and reporting harassment

	Do people have to work alone or in isolated workplaces?
	As above.
Pupils who may spend time alone with senior members. 
	Medium
	· Ensuring there is always more than one person in chambers, particularly late at night
· Treat pupils as a group – actively discourage 1:1 socialising 

	Are there instances where people work alone with third parties (clients, contractors etc)?
	Members who work with solicitors or direct access clients.
Employees who may have to work with contractors/suppliers.
	Low
	· Clear code of conduct
· Ensuring those who are most vulnerable aren’t left alone

	Is significant work done outside chambers – in court, at the Inns, in client’s office or overseas?
	Pupils and members who travel to remote courts.
Employees or members who are required to travel internationally. 
	Medium
	· Support to make safe(r) travel arrangements
· Where possible deter solo travel after dark


	Is chambers a high-pressure, competitive or stressful work environment? 
	Junior employees, pupils and members are more vulnerable to harassment where power imbalances and work pressure co-exist.
	High
	· Robust anti-harassment policy
· Effective training for senior members and employees which highlights examples of potential abuse of power
· Awareness of reporting and pathways to support those who make a report
· Zero-tolerance approach by chambers
· Bystander intervention encouraged

	Is alcohol consumed at events in or outside of chambers? 
	Pupils, junior members, junior employees
	High
	· Senior members and senior employees agree to ensure junior colleagues aren’t left alone
· Known risky individuals (client/member/other) are watched and interventions agreed to prevent harassment
· Employees and members supported to get home safely
· After-parties properly supervised
· Appropriate security put in place

	Are people expected to socialise with third parties at events or conferences etc? 
	Pupils, junior members, junior employees
	High
	· No one sent out alone to events
· Effective response to reports

	Is there a culture of banter or casual sexism which is hard to challenge?
	All
	High
	· Culture change exercises
· Promotion of anti-harassment policy
· Awareness raising activity to support identification of sexual harassment and send zero-tolerance message
· Robust and effective response to reports or issues raised informally 



